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Vision & Mission

CORPORATE VISION

To be a progressive and technology-driven global
conglomerate by capitalizing on our core business, while seeking
new opportunities to constantly enhance the economic
value for our stakeholders.

CORPORATE MISSION

*
0.0

Focusing on customer needs which meet their requirements
and drive their success.

KD
o

Applying Information Technology to enhance our business efficiency and
Supply Chain Management.

o,
£

Monitor continued improvement and upgrade our operation technologies,
facilities and Human Resource capabilities.

®,
°n

Inculcate a passion for excellence and commitment while contributing
towards nation building and welfare of society.

o,
£ X4

Supporting our enterprising employees through
“Intrapreneurship” schemes.

o
£

Identifying new ventures for growth.
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LB Group

Corporate Structure

A

PLB Group

PLB ENGINEERING BERHAD

CONSTRUCTION

MATERIAL INVESTMENT PROPERTY WASTE
CONSTRUCTION MANUFACTURING HOLDING DEVELOPMENT MANAGEMENT
Gaintrend PLB - iH Bina Dynabricks PLB Ventures PLB Land PLB Terang
Sdn Bhd Sdn Bhd Sdn Bhd Sdn Bhd Sdn Bhd Sdn Bhd
Fattigold PLB Green  PLB Steel  PLB Bio PLB Bio  Diligent
Sdn Bhd Construction Engineering  Green Wood Success
Sdn Bhd Sdn Bhd  Sdn Bhd Sdn Bhd  Sdn Bhd
® ® = ® ® ® ® = = = <
(=3 (=3 (=3 o o (=3 (=3 (=3 (=3 (=3 °°
) ] 2 = < < ] ] 2 2 0
Era Excelgrand  Hektar  Indah Mulia Landsdale Pelangi PLB* Sebadi PLB United PLB-Wonder
Pujaan Properties  Pujaan Development Development Sehati Leisure  Corporation Cemerlang Empire Bay
Sdn Bhd  Sdn Bhd  Sdn Bhd Sdn Bhd Sdn Bhd Development  Sdn Bhd Sdn Bhd Sdn Bhd  Development Development
Sdn Bhd Sdn Bhd Sdn Bhd

o Subsidiary o Associate Company

* Struck-off during the financial year
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Directors’ Profile

Dato’ Seri Ong Choo Hoon

Group Executive Chairman
Member of the Remuneration Committee

Dato’ Seri Ong Choo Hoon (male), a Malaysian aged 76, was appointed to the Board of the Company on 11 October 1997
as the Group Executive Chairman. Dato’ Seri Ong is the founder of the PLB Group with more than 50 years of experience in
machinery, engineering and construction industry. After having been actively involved in machinery engineering contracts and
provision of maintenance services from 1962 to 1975, Dato’ Seri Ong subsequently ventured into the construction business in
1976 and was the primary moving force behind a number of the Group's successful property development projects over the
years. He is responsible for the overall management and strategic planning of the PLB Group.

Dato’ Seri Ong is also a member of The People's Volunteer Corps (RELA), holding the position of Major (Honorary).

Dato’ Seri Ong represents PLB-KH Bina Sdn Bhd (“PKH"), a wholly owned subsidiary of the Company, as the patron of the
Penang State Foundry and Engineering Industries Association.

Dato’ Seri Ong does not hold any other directorships in other public companies.
Dato’ Seri Ong is the father of Dato’ Dr. Ong Seng Soon, Madam Ong Guat Beng and Mr. Ong Seng Chye who are also
Executive Directors of the Company. He is a director and major shareholder of Leading Builders Sdn. Bhd., which is a major

shareholder of the Company. He has no conflict of interest with the Company and has no convictions for offences within the
past ten years.

Dato’ Dr. Ong Seng Soon

Group Managing Director
Chairman of the Corporate Governance Committee

Dato’ Dr. Ong Seng Soon (male), a Malaysian aged 50, was appointed as the Group Managing Director of the Company on
11 October 1997. He holds a degree of Doctorate of Philosophy in Construction Management from Clayton University, United
States of America. He joined PKH as a Site Engineer in 1989 and was responsible for the site and construction management of
all major construction projects undertaken by PKH. Since his appointment to the Board of PKH and the Company, his in-depth
knowledge of the construction industry has contributed significantly to the growth and the expansion of PLB Group. Dato’ Dr.
Ong oversees the operations management, corporate development and business development of PLB Group.

Dato’ Dr. Ong is the Chairman of the Corporate Governance Committee and various working committees in the Group. He is a
Major (Associate Officer) of the Department of Civil Defence Malaysia (Ministry of Internal Security), a member of the Board of
Engineers of Malaysia, a graduate member of The Institution of Engineers, Malaysia, General Committee Member of Penang
Chinese Chamber of Commerce, represents PKH as an Alternate Committee Member of Penang Master Builders & Building
Materials Dealers Association, Director of Penang Han Chiang Associated Chinese Schools Association and Honorary Director
of S.M.J.K Heng Ee.

Dato’ Dr. Ong does not hold any other directorships in other public companies.
Dato’ Dr. Ong is the son of Dato’ Seri Ong Choo Hoon and the brother of Madam Ong Guat Beng and Mr. Ong Seng Chye.

He is a director and major shareholder of Leading Builders Sdn. Bhd., which is a major shareholder of the Company. He has no
conflict of interest with the Company and has not been convicted of any offence within the past ten years.
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Directors’ Profile (contd)

Encik Mardzukhi Bin Abu Bakar

Executive Director
Member of the Corporate Governance Committee

Encik Mardzukhi Bin Abu Bakar (male), a Malaysian aged 59, was appointed as the Executive Director of the Company on
11 October 1997 and oversees the business development of the Group. Currently, he also oversees the Safety and Security
Department. He obtained a Certificate in Building Structural Draughtsmanship from MARA Institute in 1979 and subsequently
received his Diploma in Business Administration from the Institute of Business Administration and Management. He has also
attended Safety and Health Officer course by National Institute of Occupational Safety and Health (NIOSH). He was admitted
as a fellow of The International Management Association, London i.e. F.I.M.A (UK) in April 2008. He has more than 28 years of
invaluable experience through his involvement in construction industry. He was appointed as a Councilor to Majlis Perbandaran
Seberang Perai from 1989 to 1990. He was a Project Manager of Gurun Corporation Sdn. Bhd. from 1990 to 1992. He had
attended several intensive courses and seminars on construction and safety management to keep abreast with the latest
developments in the industry.

Encik Mardzukhi does not hold any other directorships in other public companies.

Encik Mardzukhi is not related to any other Director and/or major shareholder of the Company. He has no conflict of interest
with the Company and has not been convicted of any offences within the past ten years.

Madam Ong Guat Beng

Executive Director
Member of the Corporate Governance Committee

Madam Ong Guat Beng (female), a Malaysian aged 57, was appointed as an Executive Director of the Company on 11
October 1997. After completing high school in 1976, Madam Ong joined PKH to assist Dato” Ong Choo Hoon to oversee the
overall operation of PKH. She has almost 35 years of working experience in purchasing, accounting and office administration.
Subsequently, she oversaw the Finance, Human Resources and Administration departments before taking up the Procurement
department of the Company as well. Madam Ong also assists the Group Executive Chairman and Group Managing Director in
the overall operations and management of the Company on site management, financial management and human resources
management.

Madam Ong does not hold any other directorships in other public companies.
Madam Ong is the daughter of Dato’ Seri Ong Choo Hoon and the sister of Dato’ Dr. Ong Seng Soon and Mr. Ong Seng Chye.

She is a director and shareholder of Leading Builders Sdn. Bhd., which is a major shareholder of the Company. She has no
conflict of interest with the Company and has no convictions for offences within the past ten years.
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Directors’ Profile (contd)

Mr. Ong Seng Chye

Executive Director
Member of the Corporate Governance Committee

Mr. Ong Seng Chye (male), a Malaysian aged 48, was appointed as an Executive Director of the Company on 11 October
1997. He completed his high school education in 1985 and joined PKH in 1987 to assume various responsibilities for plant
and machinery scheduling, security maintenance, site management, logistics and manufacturing. Currently, he oversees the
Property Development operations of the PLB Group and represents the PLB Group by being actively involved in the public and
social responsibilities of PLB Group. He is a member of the Board of Directors and Chartered Treasurer as well as Past Secretary
and Past President of the Lions Club of Prai. He is also the Committee Member of Business Development and Infrastructure
& Public Facilities Committee of the Penang Chinese Chamber of Commerce as well as the Past Treasurer of the Penang
Chinese Chamber of Commerce Young Entrepreneur Section. He represents PKH as a Committee Member and Immediate Past
President of Penang Master Builders & Building Materials Dealers Association. Mr. Ong has attended numerous seminars to
supplement his on-the-job experience.

Mr. Ong does not hold any other directorships in other public companies.
Mr. Ong is the son of Dato’ Seri Ong Choo Hoon and the brother of Dato’ Dr Ong Seng Soon and Madam Ong Guat Beng. He

is a director and shareholder of Leading Builders Sdn. Bhd., which is a major shareholder of the Company. He has no conflict
of interest with the Company and has no convictions for offences within the past ten years.

Mr. Saw Chin Eng

Independent Non-Executive Director
Chairman of the Audit Committee
Chairman of the Remuneration Committee
Member of the Nominating Committee

Mr. Saw Chin Eng (male), a Malaysian aged 58, was appointed as an Independent Non-Executive Director of the Company
on 30 May 2001. He obtained his Bachelor of Commerce degree from University of Otago, New Zealand in 1981. He started
his career as an Audit Assistant in an accounting firm. He was later promoted to a position of an Audit Manager in charge
of a wide portfolio of clients. Currently, he is practicing under Messrs. Saw & Co., a member firm of the Malaysian Institute
of Accountants. A Chartered Accountant by profession, Mr. Saw is a member of Chartered Accountants Australia and New
Zealand and also a Chartered Accountant with the Malaysian Institute of Accountants as well as a Chartered Tax Practitioner
(CTP) and a member of the Chartered Tax Institute of Malaysia and a qualified Certified Financial Planner (CFP) and registered
Financial Planner (RFP). In July 2008, Mr. Saw was admitted as Fellow Certified Practicing Accountant (FCPA) of CPA Australia.

Mr. Saw does not hold any other directorships in other public companies.

Mr. Saw is the spouse of Madam Teoh Siew Tin. He has no conflict of interest with the Company and has no convictions for
offences within the past ten years.
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Directors’ Profile (contd)

Dato’ Noordin Bin Md. Noor

Independent Non-Executive Director
Chairman of the Nominating Committee
Member of the Audit Committee
Member Remuneration Committee

Dato’ Noordin Bin Md. Noor (male), a Malaysian aged 58, was appointed as an Independent Non-Executive Director of the
Company on 11 October 1997. He obtained his Diploma in Business Studies from Universiti Technology MARA (UiTM) in 1976.
He has 27 years of experience in business, construction, service, IT, manufacturing (rubber based products, food and fisheries)
and transport industry.

Dato’ Noordin has been actively involved in the nation’s political scene since 1976. He has held various positions in UMNO
Malaysia at the Division, State and National level such as Exco Pemuda UMNO Malaysia (1993 — 2002), Timbalan Pengerusi
Biro Pendidikan Pemuda UMNO Malaysia (1993 - 1996), Pengerusi Majlis Pembangunan Usahawan Pemuda UMNO Malaysia
(1996 - 1998), Pengerusi Majlis Ekonomi dan Pembangunan Usahawan Pemuda UMNO Malaysia (1998 - 2002) and Ahli
Jawatankuasa Pengurusan dan Pentadbiran Pergerakan Pemuda UMNO Malaysia.

Dato’ Noordin is an Independent Non-Executive Director of TH Plantations Berhad.

Dato’ Noordin is not related to any Director and/or major shareholder of the Company. He has no conflict of interest with the
Company and has not been convicted of any offences within the past ten years.

Madam Teoh Siew Tin

Independent Non-Executive Director
Chairperson of the Risk Management Committee
Member of the Audit Committee

Member of the Nominating Committee

Madam Teoh Siew Tin (female), a Malaysian aged 58, was appointed as an Independent Non-Executive Director of the
Company on 30 October 2008. She received her upper secondary and tertiary education in Australia graduating with Bachelor
of Economics (Accounting) degree from Monash University, Clayton Campus, Melbourne, Australia in 1979.

She began her career with international accounting firms and stayed in the industry for 4 years. Her work covers areas of audit,
tax and company secretarial. Subsequently, she spent the next 18 years in a Main Board listed company in the steel industry.
She started as an Accountant and moved up to General Manager level to hold the position of Group Financial Controller in the
Group of Companies. Her work experience covers accounting, finance, corporate tax planning, licensing, administrative and
corporate services including human resources management, corporate communications, information technology, credit control
and debt recover, equity call and fund raising, mergers and takeovers and feasibilities study of projects.

She is a Fellow member of the CPA Australia, Chartered Accountant with the Malaysian Institute of Accountants and a member
of the Chartered Tax Institute of Malaysia. She is involved in her own consultancy business.

Madam Teoh does not hold any other directorships in other public companies.

Madam Teoh is the spouse of Mr. Saw Chin Eng. She has no conflict of interest with the Company and has no convictions for
offences within the past ten years.
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Chairman’s Statement

Dear Valued Shareholders,

On behalf of the Board of Directors of PLB ENGINEERING BERHAD (“PLB” or “the Company”), it is my pleasure to present the
Annual Report and Audited Financial Statements of the Company for the financial year ended 31 August 2015.

From its initial start in the construction industry starting from 1973, the Group slowly took a natural course and ventured
into development activities in 1998 and in 2012, diversified its activities in solid waste management activities when one of its
subsidiaries secured the contract as the sole concessioner of solid waste management for the State of Penang. At this juncture,
revenue contributed by the construction, property development and waste management arms to the Group is 45%, 45% and
10% respectively.

Financial Performance

For the financial year ended 31 August 2015, the Group recorded revenue of RM131.32 million and profit before tax of RM6.93
million compared to revenue of RM191.73 million and profit before tax of RM19.32 million respectively in the preceding year.
The lower revenue and profit before tax for the current year to date was due to lesser on-going construction and property
development projects during the financial period.

Most of the revenue was contributed by the development projects at Balik Pulau (Prestige Il Phases 1 and 2), Mak Mandin (PLB
Mak Mandin Light Industrial Park) and Juru (PLB-Juru Light Industrial Park) as well as the 98 Nibong Residence at Sg Nibong,
with a total gross development value of RM273 million.

The on-going projects at hand consist of the final phase of the Prestige Ill project at Balik Pulau with a total gross development
value of RM161 million and the 98 Nibong Residence project with a total gross development value total of RM71 million,
contributing on average 20% and 51% completion stage for the current year period.

Although, the net tangible assets of the Group decreased from RM138.7 million to RM133.1 million due to the lower profit
before tax as most of the projects have been completed in the preceding year corresponding period as mentioned above, the
gearing ratio for the Group stands at 0.82 for FY 31 August 2015.

Dividend

The Board of Directors has recommended a first and final single tier dividend of 5.00% for financial year ended 31 August 2015
for shareholders” approval at the forthcoming Annual General Meeting.

Industry Trend & Development

The year 2015 has been a difficult period for Malaysia generally with the sharp currency exchange fall against the US Dollar and
Singapore Dollar as well as the declining economic activities. The domestic economy is expected to register between 4.5% to
5.5% growth for year 2015 and 4% to 5% in year 2016, which continues to be driven mainly by the private sector.

The various infrastructure and public transportation projects such as the government’s Economic Transformation Programme
(ETP) and Public-Private Partnership (PPP) Mega Projects like the Klang Valley MRT and the Iskandar Malaysia projects are
expected to support the construction industry.

Whereas, the property market has slowed down with both buyers and investors, local and foreigners having adopted a more
cautious attitude towards property investment. In line with this, the Malaysian property market is expected to experience a
slowdown in property transaction at general. In addition, the unfavorable exchange US Dollar against the Malaysian ringgit has
caused almost 30% depreciation in the Ringgit leading to increase of cost in certain materials. The weakening ringgit coupled
with the introduction of Goods and Services Tax will invariably have an impact on the economy.

Despite the above drawbacks, PLB is confident that the high demand of affordable properties, with better locations, attractive
offers and reasonable pricing will boost the property development projects to augur well.
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Chairman’s Statement (conta)

Review of Operations
Construction

PLB-KH Bina Sdn Bhd (“PKH"), Gaintrend Sdn Bhd (“GtSB") and PLB Green Construction Sdn Bhd (“PGC") shall continue to
contribute to the construction sector.

PLB will continue focusing in securing contracts from existing established clients, new reputable customers and the public
sector including abandoned schemes to enhance the profitability of the Group in the forthcoming financial year.

The latest external construction projects at Bukit Minyak, Penang and Kulim, Kedah worth RM115 million is expected to
contribute to the Group over the next one and a half years.

Property Development

The Group recorded new sales of 68 units of properties with sales value of RM12.5 million in the 4" Quarter of the preceding
financial year from its on-going development projects — 98 Nibong Residences and the final phase of Prestige Ill. The unbilled
sales for the 98 Nibong Residence and the Prestige Il projects is RM17.4 million and RM53.2 million respectively.

The recent high loan rejection rates amid the cautious investor sentiment has caused some slowdown in the property market.
As a precaution, the Group is currently focusing on the development planning of quality, affordable houses and condominium
from its existing development land bank at Paya Terubong and Zoo Road both located at Penang Island with a total estimated
gross development value of RM534 million, planned to be launched in the financial year of 2016. The Group also continues to
diligently plan the development of various projects in the pipeline scheduled in order to get the right products ready into the
market on time for business sustainability and continuity.

Focusing in the development planning of quality affordable properties on its existing land bank, the Company has already
initiated the layout plan submission of about 1,000 units Affordable Housing Scheme at Paya Terubong to cater to the revival
of abandoned schemes of Phases 2B and 3A as well as provide more affordable housing in line with state policy.

In tandem with the above revival schemes, the Company has also commenced the construction works of Phase 2A being a
part of the condition for the purchase of the vacant lands at Paya Terubong. These revival schemes form part of the Corporate
Social Responsibility of the Group.

In addition to the above mentioned development projects, the Company will be looking to realize the next large scale mixed
development project on a 200-acre land at Jarak, Seberang Perai Utara, which is strategically located between the Penang Port,
the Penang Bridge, the upcoming undersea tunnel and the proposed Kulim Airport.

Solid Waste Management

Apart from the tipping fees collected from the existing landfills at Pulau Burung Sanitary Landfill site, currently the Group is
expanding into recycling and waste management through its Waste Segregation Centre commencing from June 2015 and the
Waste Generator Pay Scheme targeted to begin from January 2016. A monthly revenue of RM500,000.00 is expected from
each activity.

The management takes cognizance that the profitability of the Waste Segregation Scheme very much depends on proper
manpower management as well as training with more to be gained from the recycling process of collected waste material into
economically viable products. The Waste Generator Pay Scheme, on the other hand, hinges on the strength of enforcement by
the State Government. In view of this, the Company continues to put forth all necessary steps to ensure the success of both
projects and anticipates to recoup its heavy capital investment within the next 7 years.
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Chairman’s Statement (conta)

Quality System

During the financial year, PKH had successfully passed the re-certification for the MS ISO 9001:2008 in respect of Provision of
Construction Services in Building and Civil Engineering Works and Design Coordination and Management of Turnkey Projects.

The other subsidiaries of the Group, GTSB and PGC had successfully passed the yearly surveillance audit for MS I1SO 9001: 2008
certification.

With the commitment and dedication of our management and employees who are periodically briefed on the importance
of Quality Policy and Objective to further strengthen and maintain the Quality Management System, PLB is confident of the
continuity of the certification.

Prospects

The Group will continue to focus on and develop its major business segments, namely the construction and property
development sector in addition to expanding its solid waste management activity.

Barring any unforeseen circumstances, the Group expects to remain profitable for the forthcoming Financial Year 2016.
Appreciation

I would like to express our sincere appreciation and thanks to the members of the Board of Directors, Management and Staff
for their support and contributions to the Company. The Board appreciates that the Company’s success depends on continuous
service and commitment of key players and a sound management team. In this regards, the Company will persevere to
enhance employees’ skills and talent as well as build the future leaders for the Group.

On behalf of Board of Directors, | would also like to extend my appreciation to the Malaysian Government and all its ministries,
agencies, departments, state government, local councils and last but not least to our valued stakeholders for their continued
cooperation and support during the financial year 2015.

DATO’ SERI ONG CHOO HOON
Chairman
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Financial Highlights

Audited (RM ‘000)
2011 2012 2013 2014 2015
Turnover/Revenue 88,007 152,726 229,738 191,730

Profit Before Taxation 7,386 15,669 18,287 19,317

Profit For The Year @ 7,127 10,870 12,553 12,808
Paid Up Capital 91,282 91,282 91,282 91,282
Shareholders’ Funds 101,757 114,854 127,562 138,736

Earnings Per Share (sen) 8.67 13.23 15.28 15.59

Net Tangible Assets Per Share (sen) 123.9 139.8 155.3 168.9

Total Assets 185,278 220,057 273,596 299,783
Gross Dividend (%) 1.50 3.00 5.00 10.00

@ Profit for the year represents profit after taxation and non-controlling interests.
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Audit Committee Report

Objectives
The principal objective of the Audit Committee is to assist the Board of Directors in discharging its duties and responsibilities

in the area of corporate governance and internal audit with particular reference to the public accountability of the Company
and its subsidiaries.

Membership
The present member of the Audit Committee consists of:

Chairman : Mr. Saw Chin Eng (Independent Non-Executive Director)
Members : Dato’ Noordin Bin Md. Noor (Independent Non-Executive Director)

: Madam Teoh Siew Tin (Independent Non-Executive Director)

Terms of Reference

Membership

The Audit Committee shall be appointed by the Board from amongst the Directors and shall consist of:
e not less than three members
e the majority of whom must be Independent Non-Executive Directors of the Company
e all members of the Audit Committee should be Non-Executive Directors
e all members of the Audit Committee should be financially literate

No Alternate Directors shall be appointed as a member of the Audit Committee. The members of the Audit Committee shall
elect a Chairman from amongst themselves who shall be an Independent Non-Executive Directors. At least one of the members
of the Audit Committee must:
i be a member of the Malaysian Institute of Accountants; or
i have at least three (3) years' working experience and:-

e must have passed the examinations specified in Part | of the 15t Schedule of the Accountants Act, 1967, or

e must be a member of one of the associations of accountants specified in Part Il of the 1 Schedule of the

Accountants Act, 1967.

If a Member of the Audit Committee for any reason ceases to be a Member of the Audit Committee with the result that the

number of Member is reduced below three (3), the Board shall within three (3) months of that event, appoint such number of
new Member as may be required to make up the minimum number of three (3) Members.

Meetings
The Audit Committee shall regulate its own proceedings. The Audit Committee shall meet not less than four (4) times a year.

Additional meetings may be held at the discretion of the Audit Committee or at the request of external auditors.

The quorum of the meeting is two (2) and majority of Members present must be Independent Directors.

The Company Secretary shall be the Secretary of the Audit Committee.

The finance director, the head of internal audit and a representative of the external auditors should normally attend meetings.
Other board members may attend meetings upon the invitation of the Audit Committee.

The Audit Committee should meet with the external auditors without Executive Board Members present at least twice a year.
The Chairman of the Audit Committee should engage on a continuous basis with senior management, such as the chairman,

the chief executive officer, the finance director, the head of the internal audit and the external auditors in order to be kept
informed of matters affecting the Company.
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Audit Committee Report (conta)

Authority

The Audit Committee has explicit authority by the Board to investigate any activity within its terms of reference, the resources

to do so and full access to information.

The Audit Committee is empowered to obtain independent professional advice and to invite outsiders with relevant experience
to attend, if necessary.

Functions & Duties

The functions and duties of the Audit Committee shall include:-

to consider the appointment and annual re-appointment of external auditors, their audit fees and any question of their
resignation or dismissal and to recommend to the Board.

to discuss with the external auditors before the audit commences, the nature and scope of their audit, their evaluation
of the system of internal accounting controls and to ensure co-ordination where more than one audit firm is involved.

to discuss problems and reservations arising from the interim and final audits, and any matters the external auditors may
wish to discuss (in the absence of management where necessary).

to review with the external auditor’'s management letter and management’s response.

to do the following, in relation to the internal audit function:-

> review the adequacy of the scope, functions and resources of the internal audit function, and that it has the
necessary authority to carry out its work;
> review the internal audit programme and results of the internal audit process and, where necessary, ensure that

appropriate actions are taken on the recommendations of the internal audit function;
> review any appraisal or assessment of the performance of members of the internal audit function;
> approve any appointment or termination of senior members of the internal audit function; and
> take cognizance of resignations of internal audit staff members and provide the resigning staff member an
opportunity to submit his reasons for resigning.
to review the quarterly results and year-end financial statements of the Group and the Company, prior to the approval by
the Board, whilst ensuring that they are prepared in a timely and accurate manner, focusing particularly on

> changes in accounting policies and practices;

> implementation of major accounting policies and practices;

> going concern assumption;

> significant and unusual events; and

> compliance with accounting standards and other legal requirements.

to consider/review any related party transactions and conflict of interest situation that may arise within the Company or
Group including any transaction, procedure or course of conduct that raises questions of management integrity.

to consider the major findings of internal investigations and management’s response.

to review with the external auditor, his audit report.

to review with the external auditor the assistance given by the employees of the Company.

to review with the Board of Directors of the Company whether there is reason (supported by grounds) to believe that the
listed issuer’ external auditor is not suitable for re-appointment.

to consider/perform any other topics/functions as authorised by the Board.

Meetings held during the Financial Year Ended 31 August 2015

During the financial year, four meetings were held and the table of attendance of each committee member is as follows:-

Director No. of Meetings attended
Mr. Saw Chin Eng 4
Dato’ Noordin Bin Md. Noor 3
Madam Teoh Siew Tin 3
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Summary of Activities of Audit Committee
The activities of the Audit Committee for the financial year under review includes the following:-

e  Reviewed the quarterly unaudited financial results and recommended to the Board for approval and for announcement
to Bursa Securities and Securities Commission;

e Reviewed the annual audited financial statements with external auditors to ensure compliance with the provisions
of the Companies Act, 1965, Listing Requirements of Bursa Securities, applicable Financial Reporting Standards and
other legal and regulatory requirements prior to the submission to the Board for approval;

e Reviewed the Internal Audit Plan and its scope of work;

e Reviewed the internal audits reports, which highlighted the audit findings, recommendations and management
response. Discussed with Management the corrective action taken to improve the system of internal control based
on improvement opportunities identified in the internal audit reports;

e  Established and formalised risk management framework and action plan to manage the risk identified on an on-going
process;

e  Reviewed any related party transactions and conflict of interests situation that may arise within the group;

e Reviewed and discussed with the external auditors on their audit plan and scope of work for the year as well as the
audit procedures to be utilised; and

e  Considered the re-appointment and remuneration of external auditors.
Internal Audit Function

The Internal Audit Department assists the Audit Committee in discharging its duties and responsibilities.

"

Summary of Activities of the Internal Audit Department (“IAD

The Group has set up an in-house Internal Audit Department to support the Audit Committee in discharging its duties and
responsibilities. Its role is to undertake independent, regular and systematic reviews of the systems of internal controls, so
as to provide reasonable assurance that such systems continue to operate satisfactorily, effectively and in compliance with
the Group's established policies and procedures. The Internal Audit Department adopts a risk-based audit approach when
preparing its annual audit plan which is approved by the Audit Committee.

During the financial year, the IAD conducted various audit assignments on the operations, management and financial systems
of the Group as well as compliance audits in accordance with the approved annual audit plan. The results of the internal audit
reviews and the recommendations for improvement are presented to the Audit Committee for deliberation. The Internal Audit
Department also conducted follow-up audit reviews to monitor and ensure that audit recommendations for improvement have
been effectively implemented by Management.

The internal audit costs incurred during the financial year were RM93,846.38.
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Corporate Governance Statement

The Board is committed and will continue to endeavour to comply with the principles and recommendations as set out in
the Malaysian Code of Corporate Governance 2012 (“MCCG 2012") in order to ensure that a good corporate governance is
practised throughout the Group as a fundamental part of discharging its responsibilities in ensuring continuous and sustainable
growth for the interests of all its stakeholders. The Board is pleased to provide the following statement which outlined how the
Group had applied the principles and recommendations of the MCCG 2012 that were in place throughout the financial year.

PRINCIPLE 1 : ESTABLISH CLEAR ROLES & RESPONSIBILITIES
Board Balance

The Board comprises of eight (8) members of which five (5) are Executive Directors, while the remaining three (3) are
Independent Non-Executive Directors. Each member brings with them a diversity in experience, expertise and perspective of
the Group's business operations.

With Dato’ Seri Ong Choo Hoon as the Group Executive Chairman and Dato’ Dr Ong Seng Soon as the Group Managing
Director, there is clear division of responsibilities between these roles to ensure a balance of power and authority. The Board
takes cognizance of the Chairman being in an executive position but is of the view that there are sufficient experiences and
independent non-executive Directors on Board to provide assurance that there is adequate check and balance. Furthermore, the
complementary role of non-executive directors ensure an effective Board with a mix of industry-specific knowledge, technical,
and commercial experience. This balance enables the Board to provide a clear and effective leadership to the Company and to
bring informed and independent judgment into various aspects of the Company's strategies and performance.

The Board recognises the key role it plays in charting the strategic direction of the Company and has assumed the following
principal responsibilities in discharging its fiduciary and leadership functions:

» reviewing, approving and monitoring the overall strategies and direction of the Group, including sustainability of the
Group's businesses;

» overseeing and evaluating the conduct and performance of the Group's businesses;

» identifying and managing principal risks facing the Group and ensuring the implementation of appropriate systems to
manage these risks;

» reviewing the adequacy of the Group's internal control policy and safeguarding assets of the Company;

e ensuring appropriate corporate disclosure policy and procedures are in place for effective dissemination of information
which is comprehensive, accurate and timely, and leverage on information technology, where applicable;

» reviewing and monitoring the systems of risk management and internal controls, continuous disclosure, legal and regulatory
compliance and other significant corporate policies; and

» succession planning, including appointing, training, fixing the compensation of and, where appropriate, replacing members
of the Board

Board Roles and Responsibilities

The Board is led and managed by experienced Board members with a wide range of expertise. It is collectively responsible
for promoting the success of the Company and the Group by directing and supervising its business and affairs. The Board's
principal responsibilities are as prescribed under the best practices of the Code. These include: charting and reviewing the
strategic direction for the Company and the Group; overseeing its business operations thereof; evaluating whether these are
being properly managed; and providing leadership to enable the achievement of the Group’s business objectives.

The Board has a formal schedule of matters reserved to itself for decisions, including the overall Group strategy and direction,
acquisition policy, approval of major capital expenditure projects and significant financial matters.

The Board practices a clear division of responsibilities between the Chairman, Managing Director, Executive Directors and Non-
Executive Directors. The Chairman and the Executive Directors are primarily responsible for the orderly conduct and function of
the Board, the day to day running of the Group's business, implementation of the Board's policies and the overall operational
and management decisions.

On the other hand, the Non-Executive Directors ensure that the strategies proposed by the Management are fully deliberated
and examined, taking into account the long term interest of the stakeholders including contributing to the formulation of policy
and other decision-making process through their expertise and experience. As they are independent of the Management, it is
ensured that no single individual or group dominates the Board's decision-making process.
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Directors’ Code of Conduct/Ethics

The Board has adopted a Code of Ethics & Conduct for its Directors (“Code”). The Code was formulated to enhance the
standard of corporate governance and promote ethical conduct of the Directors. This Code which will also be applicable for all
its employees and Directors is to ensure a high standard of ethical and professional conduct is upheld by all its employees and
Directors in the performance of their duties and responsibilities.

Strategies Promoting Sustainability

The Board views the commitment to sustainability and environmental, social and governance performance as part of its
broader responsibility to clients, shareholders and communities in which it operates. The Company’s approach to sustainability
for the financial year under review is set out in the Corporate Social Responsibility Statement on page 25 of this Annual Report.

Access to Information and advice

The Board has full and unimpeded access to information relating to the Group in discharge of their duties. Senior Management
Officers are invited to attend the Board meetings to update the Directors on their respective functions and operations and also
to clarify issues that may be raised by the Directors.

The Chairman of the Audit Committee would report to the Board at Board meetings on pertinent issues that have been
raised at Audit Committee meetings, and he would highlight to the Directors the vital areas as may be expressed by the Audit
Committee.

The agenda and Board meeting papers are circulated to the Directors for their perusal the business reports and appraise the
issues to be deliberated at the Board meeting well before the date of the meeting.

Board reports and minutes of the every Board meeting are sent to the Directors prior to the meeting to allow them to fully
digest the contents of the reports to be discussed. The Directors are provided with ample opportunities to make enquiries,
obtain information and explanation on any issue at any time within the Group whether as a full Board or in their individual
capacity in furtherance of their duties.

Company Secretary

All Directors have direct access to the advice of the Company Secretaries whether as a full board or in their individual capacities.
The Board also avails itself to independent professional advice in the course of fulfilling its responsibilities and if so required, at
the expense of the Company.

Workforce Diversity

The Group has no immediate plans to implement a diversity policy or target as it is of the view that employment is dependent
on each candidate’s skills, experience, core competencies and other qualities regardless of gender, ethnicity and age. The
Group will provide equal opportunity to candidates with merit.

Board Charter

The Company’s Board Charter sets out the duties, responsibilities and functions of the Board in accordance with the principles

of good corporate governance. The Board Charter will be periodically reviewed and published on the Company’s corporate
website http://www.plb.com.my.

PRINCIPLE 2 — STRENGTHEN COMPOSITION

During the financial year under review, the Board consisted of eight (8) members, comprising five (5) Executive Directors and
three (3) Independent Non-Executive Directors. This composition fulfils the Listing Requirements, which stipulate that at least
two (2) Directors or one-third of the Board, whichever is higher, must be Independent. The profile of each Director is set out
on pages 5 to 8 of this Annual Report. The Directors, with their diverse backgrounds and qualifications, collectively bring with
them a wide range of experience and expertise on property development, engineering, entrepreneurship, accounting, audit
and economics.
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(M)

(ii)

The Nominating Committee

The Nominating Committee comprises entirely of Independent Non-Executive Directors. The Committee is authorised to
identify and recommend the appointment of new directors to the Board. The Nominating Committee has established a
formal and transparent procedure for appointment of new directors.

The Nominating Committee continues to meet on a yearly basis to review the performance of the Directors seeking
re-election at the forthcoming Annual General Meeting. Currently, Dato’ Noordin Bin Md. Noor, Mr. Saw Chin Eng and
Madam Teoh Siew Tin are the members of the Committee.

The Nominating Committee’s responsibilities include, amongst others, reviewing the Board composition and making
recommendations to the Board for appointments of new Directors (including gender considerations) by evaluating and
assessing the suitability of candidates as Board member or board Committee member. In making these recommendations,
due consideration is given to the required mix of skills, knowledge, expertise and experience, professionalism and integrity
that the proposed Directors shall bring to the Board.

The Nominating Committee also assesses the effectiveness of the Board as a whole, the Board Committees and the
contribution of each individual Director, including Independent Non-Executive Directors on an annual basis. All assessments
and evaluation carried out by the Nominating Committee in discharging its duties were also properly documented.

In respect of the assessment for the financial year ended 31 August 2015, the Board was satisfied that the Board and
Board Committees have discharged their duties and responsibilities effectively. The Board was also satisfied that the
Board composition in terms of size, the balance between executive, non-executive and independent Directors and mix of
skills and experience was adequate. The Board acknowledges the recommendation of MCCG 2012 on the establishment
of boardroom gender diversity policy and will take the necessary measures to comply with the recommendation. In the
election for Board appointment, the Board believes in and provides equal opportunity to candidates who have the skills,
experience, core competencies and other qualities regardless of gender, ethnicity and age. The current Board composition
has two female board members.

Re-election of Directors

The Nominating Committee also conducted an assessment of the Directors who are subject to retirement at the
forthcoming annual general meeting (“AGM") in accordance with the provisions of the Articles of Association of the
Company and the relevant provisions of the Companies Act, 1965. The Company's Articles of Association provides
that a Director appointed during the year is required to retire and seek election by shareholders at the following AGM
immediately after their appointment. The Articles also requires that one-third of the Directors to retire by rotation and
seek re-election at each AGM and that each Director shall submit himself or re-election once every three years.

Pursuant to Section 129 (2) of the Companies Act, 1965, Directors who are over the age of 70 years shall retire at every
Annual General Meeting and may offer themselves for re-appointment to hold office until the next Annual General
Meeting.

The Remuneration Committee

The Remuneration Committee comprising mainly non-executive directors and is responsible to recommend the
remuneration packages for the Executive Directors of the Company to the Board on a yearly basis. The Board determines
the remuneration of Non-Executive Directors who abstains from deliberations and decisions made in respect of their
individual remuneration. Currently, the members include Dato’ Seri Ong Choo Hoon, Mr. Saw Chin Eng and Dato’
Noordin Bin Md. Noor.
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(ii) The Remuneration Committee (cont’d)
Details of Directors’ Remuneration

The details of the Directors’ remuneration comprising of received and/or receivable for the financial year ended 31 August
2015 are as follows:-

Particulars Executive Directors Non-Executive Directors Total
Fees (RM) - 84,000.00 84,000.00
Salaries (RM) 2,668,000.00 - 2,668,000.00
Bonuses (RM) 692,750.00 - 692,750.00
Allowances (RM) 77,700.00 10,000.00 87,700.00
EPF (RM) 247,310.00 - 247,310.00
Benefit in kind (RM) 98,139.71 - 98,139.71
Total (RM) 3,783,899.71 94,000.00 3,877,899.71
The remuneration of the Directors summarised in bands of RM50,000 for the financial year ended 31 August 2015 are as
follows:-

Number of Directors
Range of Remuneration Executive Non-Executive

Below RM50,000 - 3
RM50,001 to RM 100,000 = =
RM100,001 to RM150,000 =
RM150,001 to RM200,000 1
RM200,001 to RM250,000 =
RM250,001 to RM300,000 =
RM300,001 to RM350,000 =
RM350,001 to RM400,000 =
RM400,001 to RM450,000 =
RM450,001 to RM500,000 1
Above RM500,000 3

PRINCIPLE 3 : REINFORCE INDEPENDENCE
Assessment of Independent director

There is a clear division of responsibilities between the Executive Chairman and the Group Managing Director/Chief Executive
Officer to ensure a balance of power and authority. The Executive Chairman is responsible for the Board’s effectiveness and
standard of conduct whilst management of the Group’s businesses, implementation of policies and the day-to-day running of
the businesses are the responsibilities of the Group Managing Director/Chief Executive Officer.

With more than 50 years of experience in the construction and the property development industry and being the founder and
major shareholder of the Company, the Executive Chairman'’s interest is aligned to that of the Company’s shareholders and is
well positioned to provide leadership to the Company’s Board.

The Independent Non-Executive Directors bring to bear objective and independent views, advice and judgment on interests,
not only of the Group, but also of shareholders, employees, customers, suppliers and the communities in which the Group
conducts its business. Independent Non-Executive Directors are essential for protecting the interests of minority shareholders
and can make significant contributions to the Company's decision making by bringing in the quality of detached impartiality.

The Board is of the view that the significant composition of Independent Non-Executive Directors, which comprises one third
of the current Board's size, coupled with the adoption of Board Charter which sets out the Board's reserved Matters as well as
the designation of a Senior Independent Non-Executive Director, all provide for the relevant check and balance to ensure no
one individual has unfettered powers in making Board's decision.
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Tenure of Independent director

Following a review of the tenure of Independent Non-Executive Directors, Dato” Noordin Bin Md. Noor and Mr. Saw Chin Eng,
who have served as Independent Non-Executive Directors of the Company for a cumulative term of more than nine (9) years
each as at the end of the financial year under review, have been recommended by the Board to continue to act as Independent
Non-Executive Directors, subject to shareholders’ approval at the forthcoming Annual General Meeting of the Company. Key
justifications for their recommended continuance as Independent Non-Executive Directors are as follows:

» they fulfil the criteria under the definition on Independent Director as stated in the Listing Requirements and, therefore, are
able to bring independent and objective judgment to the Board;

» their experience in the relevant industries enable them to provide the Board and the Audit Committee, as the case may be,
with pertinent expertise, skills and competence; and

« they have been with the Company long enough to understand the Company’s business operations which enable them to
contribute actively during deliberations or discussions at the Audit Committee and Board Meeting.

Chairman and Managing Director to be held by different individuals

The positions of the Chairman and the Managing Director are held by two different individuals in line with the Code’s
recommendations. There is a clear division of responsibility between the Executive Chairman and the Managing Director to
ensure that there is a balance of power and authority.

The Chairman is responsible for leading the Board and ensuring its effectiveness whilst the Managing Director is responsible
for running the Group’s business.

Chairman to be a Non-Executive Director

MCCG 2012 recommends that the Chairman of the Board to be a non-executive member of the Board and in the event,
the Chairman is not an independent director, the Board must comprise a majority of independent directors. The Company’s
Chairman is an executive member of the Board and is not an independent director by virtue of his substantial interest in the
Group.

The Board is mindful that this is not in compliance with best practice, but takes into consideration the fact that as Dato’ Seri
Ong Choo Hoon is also the single largest shareholder, there is the advantage of shareholder leadership and a natural alignment
of interests.

In respect of potential conflicts of interest, the Board is comfortable that there is no undue risk involved as all related party
transactions are disclosed and strictly dealt with in accordance with the Main Market Listing Requirements of Bursa Malaysia
Securities Berhad (“Bursa Securities”).

In addition, the presence of Independent Directors with distinguished records and credentials ensures that there is independence
of judgement. As such, the Board believes that the Chairman is capable of acting in the best interest of the shareholders and
hence does not see the necessity of nominating an independent non-executive chairman at this juncture.

PRINCIPLE 4 : FOSTER COMMITMENT

The Board meets at least four (4) times annually, with the meetings scheduled well in advance at the beginning of each
financial year to facilitate the Directors in managing their meeting plans. Additional meetings are convened when urgent and
important decisions need to be made between scheduled meetings.

At the quarterly Board meetings, the Board reviews the business performance of the Group and discusses major operational
and financial issues. All pertinent issues discussed at Board meetings in arriving at decisions and conclusions are properly
recorded by the Company Secretary by way of minutes of meetings. During the financial year under review, the number of
Board of Directors’ meeting attended by each Director is as follows:-

Name of Director No of meetings attended
Dato’ Seri Ong Choo Hoon
Dato’ Dr. Ong Seng Soon
Madam Ong Guat Beng

Mr. Ong Seng Chye

En. Mardzukhi Bin Abu Bakar
Mr. Saw Chin Eng

Dato’ Noordin Bin Md. Noor
Madam Teoh Siew Tin

wWwhrbbdbdDdD
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PRINCIPLE 4 : FOSTER COMMITMENT (CONT'D)

To ensure effective conduct of board meetings, a structured formal agenda and board meeting papers relating to the agenda
are circulated to all Directors prior to each board meeting. Senior management are invited to attend board meetings to furnish
details or clarifications on matters tabled for the Board's consideration.

The Board has also delegated certain responsibilities to the Audit Committee, which operates within a clear defined terms of
reference.

Training and Development of Directors

All Directors appointed to the Board have attended relevant trainings and seminars organised by relevant regulatory and
professional bodies to be apprised of latest developments and changes to regulatory requirements.

The Board identifies the training needs of each Director via the performance evaluation for the individual Directors. During the
financial year, all Directors of the Company have attended relevant conferences, seminars and briefings in areas of leadership,
corporate governance, finance and competitive strategies organised by the Regulatory Authorities and members of professional
bodies, in order to broaden their knowledge and perspectives and to keep abreast with developments in the market place and
with new statutory and regulatory requirements to better enable them to fulfill their responsibilities.

Director Training Date

Dato’ Seri Ong  Golden Eagle Award 2015 Lecture - Don’t’s Miss the Big -Data Opportunity 01 July 2015

Choo Hoon

Dato’ Dr. Ong The 4th Waterloss Asia 2014 Conference & Exhibition 03-04 September 2014

Seng Soon GST Series For Specific Industries 05 September 2014
Private Public Partnership for Affordable Housing 13 September 2014
Ecobuild Southeast Asia Seminars 17-19 September 2014
“Safe Hillsite Development in Hong Kong” 25 September 2014
BuildTech Asia 2014 14-16 October 2014
Penang International Property Conference 2015 (Managing Future Trends and ~ 09-10 January 2015
Challenges)
Raising and Capacity Building on Organic Waste Management Stakeholder 13-14 April 2015
Workshop

Saw Chin Eng GST Series for Specific Ind — Workshop 1: GST Impact on Property Developers, 5 September 2014

Construction and its Related Services

Seminar Percukaian Kebangsaan 2014

The 2015 Budget Seminar

Tax Compliance Seminar 2015

CCH GST Professional Series 1

Understand and Applying the 24 Malaysian GST Tax Codes For the Preparation
GST-03 Tax Return & GST Audit File (GAF)

Audit Committee Institute Breakfast Roundtable titled The Impact of Cyber
Security at Board Levels

Implications of GST on Accounting and Preparation of Financial Statements
National GST Conference 2015

GST Practical Hands-on Workshop for Manufacturing Industry

GST on Employee Benefits for HR Practitioners

Audit Series: Workshop 1- Audit Opinion & Reporting-Proposed ISA 00 (Revised)

27 October 2014
25 November 2014
1 December 2014
3 December 2014
10 December 2014

16 December 2014

19 December 2014
20 January 2015
12-13 February 2015
9 March 2015

19-20 March 2015

Reviewing GST Returns, Summary Sheets and Performing Reconciliations 24 April 2015
Audit Series: Workshop 2- Audit Documentation for ISA Compliance 4-5 June 2015
Half-Day Q & A Session with YBhg Dato’ Subromaniam 5 June 2015
Tax Updates 21 July 2015

Audit Series: Workshop 4- Auditing of Property Developers and Contractors
National Tax Conference 2015

10 August 2015
25-26 August 2015



I?) PLB ENGINEERING BERHAD | ANNUAL REPORT 2015

.......

Corporate Governance Statement (conta)

Training and Development of Directors (cont’d)

Director Training Date

Ong Seng Chye  BDO GST Briefing 2014 12 September 2014
Full Day Factory Visit To Pensonic Solar 23 September 2014
Green Building, Green Country, Green Earth with Sequoia Paint 12 November 2014
GST Seminar & Hand Holding Programme For Property Development Sector 17 November 2014
GST Seminar 03 December 2014
Penang International Property Conference 2015 (Managing Future Trends and ~ 09-10 January 2015
Challenges)
Technical Seminar:"Infinate Possibilities with Polymer Piping Systems” 08 May 2015
Golden Eagle Award 2015 Lecture - Don’t’'s Miss the Big -Data Opportunity 01 July 2015
Tax Awareness & Record Keeping 28 August 2015

Ong Guat Beng  Golden Eagle Award 2015 Lecture - Don't’s Miss the Big -Data Opportunity 01 July 2015

Teoh Siew Tin Implementation of Monthly Tax Deduction as Final Tax 24 March 2015
National Tax Conference 2015 25-26 August 2015

Mardzukhi Seminar on Occupational Safety & Health (OSH) in Construction Industry 24 September 2014

PRINCIPLE 5 : UPHOLD INTEGRITY IN FINANCIAL REPORTING
Financial Reporting

The Board is assisted by the Audit Committee to oversee the Group’s financial reporting process and the quality of financial
reporting and ensuring that the financial statements comply with the provisions of the Companies Act, 1965 and the applicable
Financial Reporting Standards in Malaysia.

In presenting the annual audited financial statements to the shareholders, the Board takes responsibility to present a balanced
and meaningful assessment of the Group’s financial performance and prospects and ensure that the financial statements
reviewed and recommended by the Audit Committee for Board's approval are prepared in accordance with the provisions of
the Companies Act, 1965 and the applicable Financial Reporting Standards so as to present a true and fair view of the state
of affairs of the Group.

Statement of directors’ responsibility in respect of the Financial Statements

The Board is responsible for ensuring that the financial statements give a true and fair view of the state of affairs of the Group
and the Company as at the end of the reporting period and of their results and cash flows for the period then ended. This is
achieved by keeping proper accounting records which disclose with reasonable accuracy at any time the financial position of
the Company and of the Group and which will enable them to ensure that the financial statements comply with the Companies
Act, 1965. The Directors are also responsible for safeguarding the assets of the Group and hence for taking reasonable steps
for the prevention and detection of fraud and other irregularities.

It is the Board’s commitment to provide and present a clear, balanced and comprehensive assessment of the Group's
financial performance and prospects at the end of each reporting period and financial year, primarily through the quarterly
announcement of the Group's results to Bursa, the annual financial statements of the Group and of the Company as well as
the Report of the Board of Directors and the Managing Director’s review of operations in the Annual Report, where relevant.

In assisting the Board to discharge its duties on financial reporting, the Board has established an Audit Committee, comprising
wholly Independent Non-Executive Directors, with Mr. Saw Chin Eng as the Committee Chairman. The composition of the
Audit Committee, including its roles and responsibilities, are set out in the Audit Committee Report on pages 13 to 15 of this
Annual Report.

The Directors are satisfied that in preparing the financial statements of the Group and of the Company for the financial year
ended 31 August 2015, the Group has used appropriate accounting policies and applied them consistently. The Directors
are also of the view that relevant approved accounting standards have been followed in the preparation of these financial
statements.
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Relationship with External Auditors

The Group has established transparent and appropriate relationship with the external auditors through the Audit Committee
of the Company. From time to time, the external auditors will highlight matters that require further attention of the Audit
Committee and the Board of Directors.

It is the Audit Committee’s policy to meet with the external auditors at least twice annually or whenever deemed necessary
without the presence of the Executive Directors to discuss their audit plans, audit findings and their reviews of PLB’s financial
results/statutory statement of accounts.

In addition, the external auditors are invited to attend the Annual General Meeting of the Company and are available to clarify
and answer shareholders’ questions on their conduct of the audit as well as the preparation and contents of the audit report.

A summary of the activities of the Audit Committee during the year, including the evaluation of the independent audit process,
are set out in the Audit Committee’s Report on pages 13 to 15 of the Annual Report.

The Board believes that the provision of these services by the external auditors to PLB and the Group were cost effective and
efficient due to their knowledge and understanding of the operations of the Company and the Group, and did not compromise
their independence and objectivity.

PRINCIPLE 6 : RECOGNISE AND MANAGE RISKS

The Board regards risk management and internal controls as an integral part of the overall management processes. The
following represent the key elements of the Group’s risk management and internal control structure:

(a) An organisational structure in the Group with formally defined lines of responsibility and delegation of authority;

(b) Review and approval of annual business plans and budget of all major business units by the Board. This plan sets out
the key business objectives of the respective business units, the major risks and opportunities in the operations and
ensuing action plans;

(c) Quarterly review of the Group’s business performance by the Board, which also covers the assessment of the impact of
changes in business and competitive environment;

(d) Active participation and involvement by the Group Managing Director/Chief Executive Officer in the day-to-day running
of the major businesses and regular discussions with the senior management of smaller business units on operational
issues; and

(e) Monthly financial reporting by subsidiaries to the Company.

Recognising the importance of having risk management processes and practices, the Board has established a Risk Management
Committee (“RMC"), which is chaired by an Independent Non-Executive Director, to oversee the identification, evaluation,
control, monitoring and reporting of the critical risks faced by the Group on an ongoing basis, including remedial measure to
be taken to address the risks vis-a-vis the risk parameters of the Group. Meetings of the RMC are observed by a representative
from Audit Committee, who then briefs the Audit Committee on the outcome of risk assessment and the corresponding
recommendations.

In line with the MCCG 2012 and Listing Requirements, the Company has an internal audit function, which reports directly to
the Audit Committee on the adequacy and effectiveness of the current system of internal controls from the perspectives of
governance, risk and controls. All internal audits carried out are guided by internal auditing standards promulgated by the
Institute of Internal Auditors Inc, a globally recognised professional body for internal auditors. The internal audit function of
the Company whose scope of work covered during the financial year under review is provided in the Audit Committee Report
as set out on pages 13 to 15 of this Annual Report.
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PRINCIPLE 7: ENSURE TIMELY AND HIGH QUALITY DISCLOSURE

The Board is aware of the need to establish corporate disclosure policies and procedures to enable comprehensive, accurate
and timely disclosures relating to the Company and its subsidiaries to be made to the regulators, shareholders and stakeholders.

Accordingly, the Board will consider developing pertinent corporate disclosure policies to enhance its existing information
disclosure practices adopted from the Listing Requirements.

The Company continues to recognise the importance of transparency and accountability to its shareholders and investors.
The Board endeavours to keep its shareholders and investors informed of its progress through a comprehensive annual
report and financial statements, circulars to shareholders, quarterly financial reports, periodic press releases and the various
announcements made during the year. These will enable the shareholders, investors and members of the public to have an
overview of the Group's performance and operation.

The Group also maintains a corporate website at www.plb.com.my whereby shareholders as well as members of the public
may access for the latest information on the Group. Alternatively, they may obtain the Company’s latest announcements via
the website of Bursa Malaysia Securities Berhad at www.bursamalaysia.com.

PRINCPLES 8 : STRENGTHEN RELATIONSHIP BETWEEN COMPANY AND SHAREHOLDERS
The Company’s Annual General Meeting (“AGM") remains the principal forum for Dialogue with shareholders. At each AGM,
the Board presents the progress and performance of the Company's businesses and shareholders are encouraged to participate

in the proceedings and question and answer session and thereafter to vote on all resolutions.

The Company will provide information to the shareholders with regards to, amongst others, details of any shareholders’
meetings, their entitlement to attend the said meeting, the right to appoint a proxy and also the qualifications of a proxy.

All members present at each meeting have the rights to demand for a poll in accordance with the provisions of the Articles of
Association of the Company on the voting for any resolutions. The voting process at each meeting shall be by way of show of

hands unless a poll is demanded. The Chairman may demand for a poll for any substantive resolutions put forward for voting
at the shareholders’ meetings, if so required.

COMPLIANCE WITH THE MCCG 2012

The Board is satisfied that, save as disclosed earlier, the Company has in all material aspects, complied with the principles and
recommendations set out in MCCG 2012 that were in place during the financial year ended 31 August 2015.

This statement was made in accordance with a resolution of the Board of Directors dated 28 October 2015.
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Corporate Social Responsibility (‘CSR’) Statement

The PLB Group continued to carry out its CSR through activities which include of the following:-
Human Capital Development

The Group organises various trainings, seminars and workshops to upgrade and enhance the skills and knowledge of employees.
The training programmes for last year ranged from job-related technical trainings to soft skills, motivational talks as well as
management and administrative courses as highlighted in the Corporate Governance Statement.

Safety and Health

Safety and health are of paramount importance to the Group. Apart from having appropriate plans to deal with emergencies,
concerted effort is made to prevent accidents and injuries at the workplace. Trainings and awareness programmes were held
to inculcate a conscientious attitude and increase awareness towards safety and health among the employees.

Work-Life Balance

To promote work-life balance and a healthy working environment among the employees, a leisure room was created for the
employees to unwind during breaks and after work within the Company’s premise.

Employee Welfare

The Group bears the cost of outpatient medical attention and fees of the employees as well as all trainees. Employees are
insured under the Group's Hospitalisation and Surgical Scheme for hospitalisation and critical illnesses and are also covered by
the Group's personal accident insurance scheme.

Industrial Trainings

The Group continues to take in students from various universities and polytechnics to undergo practical trainings with durations
ranging from 3 to 9 months with the objective of equipping students with the necessary working skills and knowledge.
Students who successfully completed the trainings are presented with certificates of completion. Last year, 61 students from
various local educational institutions completed their respective trainings with the Group with a total RM102,109.02 given to
them as allowance.

Sports

To promote healthy activities among the youths, PLB continued its support in sponsoring sports activities and building of sports
amenities.

Community & Social Activities

During the financial year, the Group had made monetary donation amounting to RM696,233.52 to various organizations like
charities, sports activities, schools, religious establishments as well as natural disaster relief funds.

The Group continues to express its gratitude to the society for supporting its projects by backing several community based
projects. Among the notable contributions made by the Group throughout the period concerned are the adoption of a park
cum outdoor gym at Butterworth, cash donations of RM200,000.00 for the improvement of infrastructure in a primary school
near its development project at Balik Pulau, construction of a path for farmers to their farmlands affected by flood near its
Paya Terubung project as well as sponsoring the lightning and décor along the Nibong Tebal town during the major festivals.
One of its subsidiaries had also taken up the revival of the 18-year abandoned project called Phase 2A, Taman Terubung Indah
located at Ayer Itam, Penang.

Environmental Consciousness
The Group strongly believes and adopts environmentally-safe practices in its operations. A total amount of 1.8345 tones recycle

items were collected during the financial year and the revenue therefrom donated to charity. Further, the Group supported the
Earth Hour Program on 28 March 2015 from 8.30 pm to 9.30 pm initiated by the World Wildlife Fund.
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Statement Of Directors’ Responsibility

In Relation To The Financial Statements

The Directors are required by the Companies Act, 1965 (“Act”) to prepare the financial statements for each financial year,
which give a true and fair view of the state of affairs of the Group and of the Company at the end of the financial year and
the results of the Group and the Company for the financial year. The Directors have responsibility in ensuring that the financial
statements have been prepared in accordance with Financial Reporting Standards and the Act in Malaysia.

The Directors consider that in preparing the financial statements, the Group has used appropriate accounting policies,
consistently applied and supported by reasonable and prudent judgments and estimates. The Directors have responsibility for
ensuring that the Group and the Company keep accounting records which disclose with reasonable accuracy of the financial
position of the Group and the Company which enable them to ensure that the financial statements comply with the Act. The
Directors have general responsibility for taking such steps as is reasonably open to them to safeguard the assets of the Group
and to prevent and detect fraud and other irregularities.
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Additional Disclosure Statements

Utilisation of Proceeds
Not applicable as none was proposed.
Share Buy-Back

The Company did not have a share buyback programme in place during the financial year.

Options, Warrants or Convertible Securities

There were no issuance of options, warrants or convertible securities during the financial year.

Depository Receipt Programme

During the financial year, the Company did not sponsor and/ or enter into any depository receipt programme.

Imposition or Sanctions and/or Penalties

There were no sanctions or penalties imposed on the Company and its subsidiaries, directors or management by the relevant
regulatory bodies during the financial year.

Non-Audit Fees

During the financial year, the non-audit fees paid to the external auditors of the Group was RM5,000.00. The Taxation fee
totaling RM44,400.00 is payable to a company in which certain partners of the audit firm are shareholders and directors.

Variation in Results

There were no variances of 10% or more between the audited results for the financial year ended 31 August 2015 and the
unaudited results announced to Bursa Securities on 28 October 2015. The Company did not issue or announce any profit
estimate, forecast or projection to the public for the financial year.

Profit Guarantee
There was no profit guarantee for the financial year.
Material Contracts

There were no material contracts of the Company and the Group involving Directors and major shareholders entered into since
the end of the previous financial year or still subsisting at the end of the financial year ended 31 August 2015.

Recurrent Related Party Transactions of a Revenue or Trading Nature

Details of transactions with Related Party undertaken by the Group during the financial year are disclosed in Note 32 of the
Financial Statements.
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Statement on Risk Management & Internal Control

The Board of PLB Engineering Berhad has, pursuant to Paragraph 15.26 (b) of the Main Market Listing Requirements of Bursa
Malaysia Securities Berhad (“Listing Requirements”), submits the following Statement on Risk Management & Internal Control
of the Group, which had been prepared in accordance with the “Statement on Risk Management & Internal Control: Guidelines
for Directors of Listed Issuers”.

BOARD RESPONSIBILITY

The Board recognizes the importance of a sound system of internal control and an effective risk management framework to
good corporate governance. The Board affirms that it is ultimately responsible for the Group'’s system of internal controls that
includes the assurance of its adequacy and integrity at all times, and its alignment with our business objectives. This includes
the establishment of an appropriate control environment and risk management framework, processes and structures and
continually reviewing the adequacy and integrity of the said systems to safeguard shareholders’ investment and the Group's
assets. The Board is pleased to provide the following statement, which outlines the nature and scope of risk management and
internal control of the Group during the year.

The system of risk management and internal control covers finance, operations, management information systems and
compliance with relevant laws, regulations, policies and procedures. There is an ongoing process to identify, evaluate and
manage significant risk faced or potentially to be encountered by the Group. The process is regularly reviewed by the Board.

Both the Audit Committee and Board of Directors review the effectiveness of the risk management function and deliberate on
the risk management and internal control frameworks, functions, processes and reports on a regular basis. The framework is
continually monitored to ensure it is responsive to the changes in the business environment and clearly communicated to all
levels.

In tandem with this, the directors involved in the business are responsible for monitoring risks affecting the business and control
activities. These are supplemented by comprehensive and independent reviews undertaken by the internal audit function on
the controls in operation in each individual business. The internal auditor independently report to the Audit Committee on the
outcome and findings from their reviews.

The control structure and environment established by the Board are supported by the following activities:

Internal policies, guidelines, procedures and manuals, which are documented and updated from time to time;

(a)
(b) Organization structure which clearly defines lines of responsibilities, authority and accountability of each employee;
( Quarterly review of financial results by the Board and Audit Committee;

(

)
d) Regular updates of information on financial performance and operation to the Board and management whether
through meetings or other means of communications;

(e) Existence of risk management team to enhance its risk management practice;
(f) Constant reviews on the system of internal controls by an independent internal audit function; and
(9) Internal and external trainings and development programs for the employees to boost their knowledge and aptitude.

However, due to limitation inherent in any system of internal controls, it should be noted that these controls are designed
to manage rather than to eliminate the risks of failure to achieve business objectives. As such, the controls can only provide
reasonable but not absolute assurance against material misstatement or loss.

RISK MANAGEMENT

The Board regards risk management as an essential part of business operations. During the period under review, the Risk
Management Committee is assisted by the senior management team from various subsidiaries and departments in an ongoing
process, to identify, evaluate and manage significant risks faced by their respective areas of business and in formulating suitable
internal controls to mitigate and control these risks throughout the financial year.

Each risk management unit within the Group is required to identify and document all possible risks that can affect their
achievement by taking into consideration the effectiveness of controls that are capable of mitigating such risks.

Through this process, each business unit’s identified risks, the controls and processes for managing them are tabulated in a risk
assessment report. Significant risks of each business units have been presented to the Risk Management Committee for their
deliberation and tabled bi-annually to the Board.
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Statement on Risk Management & Internal Control (conta)

INTERNAL CONTROL

The Board has assigned the Audit Committee with the duty of reviewing and monitoring the effectiveness of the Group's
internal control.

The Board summarises below the process applied in reviewing the adequacy and integrity of the system of internal control:

a) The Group has an Internal Audit Department which independently reviews the adequacy and integrity of the Group's
systems of internal control in managing the key risks and report accordingly to the Audit Committee on a quarterly
basis. Where any significant weaknesses have been identified as a result of the reviews, improvement measures are
recommended to strengthen controls, with follow-up audits by Internal Audit to assess the status of implementation
thereof by Management. A risk-based approach towards planning and conduct of audits was used by the Internal Auditors
in prioritizing their review of the various risk areas of the Group.

b)  The Group's Risk Management Framework is outlined in the Risk Management Policy. The Group has a Risk Management
Committee who reports to the Board on a quarterly basis on all major risk areas. The Risk Management Committee
coordinates the overall risk management activities within the Group.

c¢) The framework of the Group's system of internal control and key procedures include the following:
e  Thereis an organization structure in place, which formally defines lines of responsibility and delegation of authority.
e  Key functions such as finance, tax, treasury, corporate, legal matters and contract awarding are controlled centrally.

e  There is strategic planning, annual budgeting and target-setting process, which includes forecasts for each area of
business with detailed reviews at all levels of operations.

e  Actual performance compared with budget is regularly reviewed.

e  The Group Managing Director together with the senior management team manages the day-to-day operations of
the Group and addresses significant matters through management, operations, and site meetings held on a regular
basis. Senior management also receives and reviews such reports provided during the meetings.

e  Standard Operating Procedures which include policies and procedures within the Group are continuously updated.

e  The Divisional Heads and Business Unit Heads are responsible for the identification and evaluation of significant risks
applicable to their areas of business together with the design and operation of suitable internal controls.

e In addition, the Board meets on a quarterly basis to discuss matters brought to its attention, thus ensuring effective
supervision over the operations of the Group. The Board is updated on the operations and activities of the Group
which include the strategies and goals and an assessment of its current position and future prospects.

e  Corporate values, which emphasize ethical behavior are set out in the Group’s Human Resources Manual.

Based on the internal auditors’ report for the financial year ended 31 August 2015, there is a reasonable assurance that the
Group's system of internal controls is generally adequate. The Board is committed towards operating and maintaining a sound
system of internal control and recognizes that the system must continuously evolve to support the type of business and size of
operations of the Group. As such, the Board will, when necessary, put in place appropriate action plans to rectify any potential
weaknesses or further enhance the system of internal control as well as continue to review, add on or update the controls in
line with changes in the operating environment.

Review of the Statement by External Auditors

The external auditors have reviewed this Statement on Risk Management and Internal Control for inclusion in the annual
report of the Group for the year ended 31 August 2015 and reported to the Board that nothing has come to their attention
that causes them to believe that the statement is inconsistent with their understanding of the process adopted by the Board in
reviewing the adequacy and integrity of the risk management and internal control system.

Conclusion

The Board has received assurance from the Managing Director and Executive Directors that the Group's risk management and
internal control system are operating adequately and effectively in all material aspects.

The Board is of the opinion that the system of internal control and risk management is in place for the year under review, and
up to the date of this Statement, is sound and sufficient to safeguard shareholders’ investment and the Group’s assets.

This Statement was made in accordance with a Board of Directors’ resolution dated 28 October 2015.
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Directors’ Report
For The Financial Year Ended 31 August 2015

The directors have pleasure in submitting their report and the audited financial statements of the Group and of the Company
for the financial year ended 31 August 2015.

PRINCIPAL ACTIVITIES

The principal activities of the Company consist of investment holding and the provision of management services.

The principal activities of the subsidiaries are shown in Note 6 to the financial statements.

There have been no significant changes in the nature of these activities during the financial year.

RESULTS

GROUP COMPANY
RM RM
Profit after taxation for the financial year 3,154,187 9,714,429

Attributable to:
Owners of the Company 3,672,556 9,714,429
Non-controlling interests (518,369) -
3,154,187 9,714,429

In the opinion of the directors, the results of the operations of the Group and of the Company for the financial year ended 31
August 2015 have not been substantially affected by any item, transaction or event of a material and unusual nature nor has
any such item, transaction or event occurred in the interval between the end of that financial year and the date of this report.
RESERVES AND PROVISIONS

All material transfers to or from reserves or provisions during the financial year are disclosed in the notes to the financial
statements.

DIVIDENDS

Since the end of the previous financial year, the Company had paid a first and final single tier dividend of 10% amounting to
RM8,215,717 in respect of the financial year ended 31 August 2014.

The directors now recommend the payment of a first and final single tier dividend of 5% amounting to RM4,107,858 in
respect of the financial year ended 31 August 2015 subject to the approval of 